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President
Functional Overview:

The President shall serve as the elected chief executive officer of NHRMA and shall have general charge and supervision of the affairs and business of NHRMA.    
Responsible To: 

· NHRMA Board members
· SHRM members in Alaska, Oregon, and Washington
Responsibilities: 

· Conducts the business of NHRMA in accordance with the bylaws and serves as chief executive officer of the NHRMA Board of Directors.

· Serves as a voting member of the NHRMA Board presiding over all Board meetings and the annual NHRMA conference. 

· Presides over the activities of all officers and directors.

· Serves as an ex-officio non-voting member of all NHRMA committees, attending meetings as requested, to ensure the accomplishment of NHRMA goals, objectives, and strategies.

· Effectively operate NHRMA so that the needs of SHRM members in Alaska, Oregon, and Washington are met.

· Monitors the use, accounting, and handling of NHRMA funds.

· Plans and coordinates NHRMA’s annual Strategic Planning meeting and all Board meetings (virtual and in-person).

· Drafts the board meeting agenda and sets-up conference calls (if needed) with SHRM regional team. 

· Participates in and leads the development and implementation of short-term and long-term strategic planning for the NHRMA.

· Attends or appoints a representative to attend Alaska, Oregon, and Washington State Council conferences.
· Attends NHRMA Student Conference and SHRM Annual Conference.
· Maintains communication with the State Council Directors in Alaska, Oregon, and Washington, SHRM MAC representative, and SHRM Pacific West Field Services Director.

· Communicates state, regional and/or SHRM’s goals, policies, and programs to NHRMA Board.  

· Mentors NHRMA Vice President for future role as NHRMA President. 

· Represents NHRMA in the HR community.

Requirements: 

· Must be a SHRM member in good standing residing and/or working in Alaska, Oregon or Washington. 

· Must be able to attend NHRMA board meetings and annual conference and complete assigned activities in a timely fashion. 

· SHRM certification preferred.  Other HR-related certification accepted.

· Must be able to serve a two-year term as President followed by a two-year term as Past President beginning January 1st. 
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